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The National reports WP2 are - with slight differences - structured as follows:

1 Introduction

2 Qualitative study: Description of sample

3 Qualitative studies: employees in insecure jobs and successfully
re-employed

3.1 Description of results of the subsample "insecure jobs"
3.1.1 Situation in the present company
3.1.2 Aspects of organisational justice
3.1.2.1 Distributive justice
3.1.2.2 Procedural justice
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3.1.5 Concrete measures
3.1.6 Overall assessment
3.2 Description of results of the subsample "successfully re-employed"
3.2.1 Situation in the former company
3.2.2 Aspects of justice
3.2.3 Employability
3.2.4 Responsibility
3.2.5 The outplacement measures
3.2.6 Overall assessment
3.3 Conclusions

4 Cases of good practice: Description of sample

5 Cases of good practice in outplacement/replacement
5.1 Examples of good practice: GMC Consulting GmbH, Hamburg
5.1.1 Characteristics of the company
5.1.2 Overview of measures: components and scope
5.1.3 Evaluation
5.2 Examples of good practice: DB Arbeit, Berlin
5.2.1 Characteristics of the company
5.2.2 Overview of measures: components and scope
5.2.3 Evaluation
5.3 Examples of good practice: Mühlenhoff und Partner GmbH, Düsseldorf
5.3.1 Characteristics of the company
5.3.2 Overview of measures: components and scope
5.3.3 Evaluation
5.4 Examples of good practice: Stadtwerke Bremen, swb Synor
5.4.1 Characteristics of the company
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5.4.2 Overview of measures: components and scope
5.4.3 Evaluation
5.5 Conclusion as to what is "good practice"

6 General discussion
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